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Awapatiplo Mikpodiamictevtnpiwy yia tnv
AnacyxoAnon kat tThv Kowvwvikn Evtagn ywa
Atopa mov Elg€pyovtal otnv Ayopd Epyaciag
Kat Melovektovoeg Opadeg

(Neoug/ec, Owkovouilka Mn Evepyec MNuvaikeg, ' ,
EviAikec XapnAnc Ewdikevone) H mtpooeyylon tov MORAL otn AlamioTEVHEVN
Avapaepion Asglotntwy

-l ApLBUOC Yupewviag Epyou: 101132909

< Me tn xpnuatodotnon tng Eupwmaikrg Evwong. Ot amoyelg Kal ol YWWUEG TTou SlatunwvovTal EK@PAoUV ATOKAEIOTIKA TIG ATOWELG TWV GUVTAKTWY Kal Sgv
Me Tn ocuyxpnpaTtod6Tnon . TR : g i e " . ) 2
E ikic E QVTITPOCWITEVOLV KAT'AVAYKN TIG amdyelg TG Eupwmaikiic Evwong r tou Eupwmnaikol Ekteheotikol Opyaviopou Ekmaideuong kat MoAtiopot (EACEA). H
TNS EU P R G Evpwmaikr) Evwon kat o EACEA &ev umopouv va BewpnBolv umelBuvol yia TiG eEKPPalOUEVEG ATTOYELG.




6 MpokAnoceLg

otn Maénon Kat tnv
AnaoyxoAnon otnv E.E.
Kat n NMpookAnon

ywa Avapaeuion

Twyv AsflotnTwy

1. H mpaowvn
Kal ynelakn yetapacn
avadlapopPwvouy Tov
TpOTo pe Tov omnoio (ovpe,
epyalopacTe Kat
AAANAETUOPOUE KAl ATTALTOLY
avaBddpion Twy 6e€LotNTWY
Hag, WwoTe va aloToLoouUE
TANPWCE TI¢ duvaTtdTNTES
TIOU AG TIPOGPEPOLV.

2. H mavénuia
Tou Covid-19 peteTpeye
TNV TNAepyacia kat Tnv ¢
aToOTACEWC eKTaidevon og
TIPAYHATIKOTNTA YA EKATOMPLPLA
avBpwroug otnv E.E., amokdAuye
TOUC TEPLOPLOPOVG TNG
YNPLAKAG HAG ETOLPOTNTAG KAl
EMNPEACE APVNTIKA TIG
€UKaLpieg anacyoAnong
yla TIOAAQ aTopa.

6. Evw OAol

Ba empene va xouv
TNV eukatpia va
avaBadpidouv TIC deELOTNTEC
TOUC OE TAKTIKA Bdon, Hovo

4 otoug 10 evijALlkeg

GUHHETEXOLY

oTN Haenon.
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5. Eva
anapadekTa bPnAo
TI0000TO Evpwnaiwy,

1 otoug 5, buokoAeleTal
va dlapdaoel Kat va ypayet,
EVW aKOUN TIEPLOCOTEPOL

3. Mapa moAAd
atopa dev umopouy
va BPouV OOLAELY, ETIELON
Oev €Youv TIg KaTAAAnAeg
6e€LotnTEQ 1) epyadovTal
. , oe B€oelg epyaoiag mov
EXOUV QVETLAPKELG dev avtamnokpivovrtat
apOUNTIKES Kal ota TaAévta
YNPLAKEG 4. To 40% Tou
deloTNnTEC. TWV gpyodoTwv/plwv ¢
6gv pmopouv va Bpouv atopa
HE TG KaTAAAnAeg 6e€LoTNTES,
yla va KaAUYouLV TLG KEVEG BECELS
epyaociag Toug, evw TIOAD Alya
atopa £xouv TIg 6e€LOTNTEG Kal
TNV LTIOOTNPLEN WAOTE Va
Bewproouy Tn dnulovpyia Tng
6LKNG TouG eMLXeipnong
PEAALOTLKN
emoyn.




Tt elvat to MORAL;

[lwe oxeticetar to MORAL pe tnv avaBdduion 6e&lotntwy yia tnv
evioxuon TN anaocxoAnonc Kat tN¢ KOWWVIKIC EVTAENC,

To MORAL otoxevel otn OleukoAuvon Tng Tmpoocfacng Twv
HaKpOXPOVLA AVEPYWYV, HE EPPACT GTOUG VEOUG, TIG OLKOVOULKA Wi
EVEPYEC YUVAIKEG KalL TOouG €VNALKEG HE XapnAn eidikeuon
(uelovekTOLOEG OHAdEG), oTNV ayopd epyaciag, KABWE Kat oTnv
avaBadpion Twv 6€€LOTATWY TWV ATOPWYV o€ XapunAopadueg BEoeLg
epyaciag, pHEow TNG avamtuéng evog «Awapatnpiov ywa TNV
AntacxoAnon» (Passport to Employment) (PTE), dnAadi péow piag
OELPAG «CUOCWPELHEVWY» HIKpodlamioTeuTnpiwy (micro-creden-
tials) mouv umodeilkviouv O6TL éva dtopo SLaBETEL TIC BAOCLKEG
d6e€LoTnTEG TOUL amattolvTal ylwa TNV €i0060 TOL OTNV ayopd
epyaociag.

To <«AlgBatnpo vy TV ATaoxoAnon»  kal  TA  ETUPEPOUC
UikpodlaruoteuTnpla 8a etval dlabeola ye tn popen Evpwmndikwv
Wnelakwyv Miotomointikwv Maénong.

Eivat to MORAL kataAAnAo yia €oag;

Mrmopelte va ouvuuetdoxete oto MORAL, av avnkeTe OTI¢C aKOAOUBEC
oudodeC:

1. Atopa oe xapnAopBabueg O€o0elg €pyaciag HE TEPLOPLOHPEVEGQ
6e€lotnteg & pelovektouvTa dtopa (Hakpoxpovia Avepyol: VEOL,
OLKOVOMLKA HN EVEPYEG YUVAIKEG, EVAALKEG HE XaunAn €wdikeuon)
ME ALYOTEPEG EVKALPLEG amacX0Anong:

- ©0 A&LOTIONOETE Ta PLKPOOLATIOTEUTNALA KAL TO «AlaBaTrpLo yia TV
ATiaoxoAnon» ylia va eteAxBelte otnv ayopd epyactac n va
QTOKTNOETE TIPOCRaoN TNV ayopd epyaclag.

2. NMapoxot EmayyeApatikng Eknaidevong kat Kataptiong (EEK):

- Oa PABETE TIWC VA AVATITVOOETE KAL VA ETIKVPWVETE TIC 0eELOTNTEC
TWV VEOELOERYOUEVWY OTNV Ayopd £pYACLaC KAl TWY JELOVEKTOVOWYV
OPAOWV.

3. Epyodoteqg/pleg:

» M&ow TwV PIKPOOLATILOTELTNPLWY Kal Tou «AlaBatnelou yLa Tnv
ATIAOXOANON», BA ETUAEYETE EUKOAOTEQA TOLG/TLC LTIOYNPLOLE YIA TLQ
Beoelc epyaotac oag.

4. EKTipocwTtoL EpyodoTwv/pLwv:
- O UABETE TIWC Va QVATITUOOETE PUIKPOOLATILOTELTNAPLA.

5. dopeig xapagng MOALTIKAG:

* Oa AGBeTe TPOTACELC yia SLAPopa {NTAPATA TIOL OxeTidovTal Ye N
XPNON TWV UKPOdLATLOTELTNPLWY (TLX. TIWE TA PIKPOdIAmoTEUTHPLA
6a propovoav va dlacuvdeboLy e Ta EBvikd MAalola MpocovTwy).



Avapaduion ds€lotnTwy
HEow tou MORAL

TL eldbouC 6eELOTNTEC,

* Baolkég

« EnayyeApaTikeEG
* TEXVIKEG
 Eykapoleg

* Unelakeg

* Mpdaoiveg

* ETiyepnpatikeg

[looec be€lotnTed,

+ 20 Baokeg de€otnteg ano 4 Evpwnaikda MAaiowa IkavoTATwy, O
orolec 6a emAeyolv amo €pyodOTEG Kal £pyodOTPLES e BAoN TIC
QTALTAOELC TOLC YlA VEOTIPOCANPBEVTEC/EloeC LTIAAANAOUC 1)/KaL
UTIAAANAOLC OE YaUNAOBABUEC BE0ELC epyaciag.

ATO rola Evpwrnaikd MNAaiola Ikavotntwy,

* DigComp: Eupwrialkd [lMAaloo ya tnv Ynoelakr Ikavotnta twyv
MoAITWV

* GreenComp: Eupwrialko [NAalolo IkavothTtwy Blwolotntag

+ LifeComp: Euvpwrtaiko [MAatowo yia tnv Mpoowrtikn, Kowwvikr kat
MaBnolaxrn) Ikavotnta

* EntreComp: Fupwraiko lMAalolo Avagopdc yla Ty IkavotnTta Tou

Etiixelpetv

GreenComp

The European sustainability competence framework
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Tu eival Ta «gikpodianioTevTAPLAY;

MIKDEC, OTOXEUUEVEC, EVEAIKTEC KAl XWPLIC QTIOKAELOUOUC EVUKALPIEC
Labnaonc, TPooapUOCUEVEC OTNY TAXEWC UETABAAAOUEVN KolvwVIa Kal
ayopd epyaolag, oL onolec bev avTikadloTouV aAAd cuunAnpwvouV Ta
napadoolakd  TPOoOVTa, OXeOLACUEVEC KAl  TIAPEXOUEVEC QIO
OLdpopouc popelc, oe bldpopa uabnotakd meptBaArovta (TUTIKAC, un
TUTILKAC N ATUTING LUabnonge).

«Eva pkpoolaroTeuTnelo elval o kataypagn Twv padnolakwy
AMOTEAECHATWYV VIO £VAY EKTIALOEVOUEVO, UETA ATTO HABNGN HIKPNG
duapkelag. AuTd Ta POBNOLAKA ATIOTEAECUATA £XOLV AELoAOYNBEL e
Baon dlagavr) KalL capuwe KaBopLopeva TpOTUTIA.

Ta pabrjuata ov 0oNYoLV OE UIKPOOLATIOTEV TP EX0UV oxedlaotsl
Yl va TIOPEXOLV OTOV EKTIALOEUOUEVO OUYKEKPLUEVEG YVWOELG,
0e€L0TNTECG KAl LKAVOTNTEG, TIOL AVTATIOKPLVOVTAL OE KOLVWVLKEG,
TIPOCWTILKEG, TOALTIOHIKEG avdAyKeEG N avayKeG TNG ayopdg
epyaoiag.

Ta PIKPOSLATIOTEUTAPLA AVIKOLY OTOV EKTIALOELOUEVO, MTIOPOLV va
diapolpacTtouv Kat givat popntd. Mropoly va elval avToTeAn i va
ocvvbuadovtat o©TO TAQiol0 MHEYAAUTEPWV dlamioTELTNPILWY.
Yrootnpllovtal  ano  diacpdAlon  TOLOTNTAG  CUHPWvVA  HE
CLHPWVNHEVA TIPOTLTIA OTO OXETIKO Touea 1 edlo 6pacTNPLOTNTACY.

2 0OTAoN TOL 2UPPROoUALoL TNC Eupwrtalknc Evwong
lovvioc 2022



lNoiwa Ba eival Ta anoteAEopuata Tov
MORAL,;

1. Evac «Mivakag Baotkwv Ag€lotAtwv» (Key Skills Matrix) (KSM)
mou Ba meptAauBdvel 20 Baolkes SelOTNTEC YIa TNV araoxoAnon oe
XaunAoBabuec BeoelC epyactag, og SLAPOPOLC KAGOOUC Kal Touelg,
EUOUYPAUUIOUEVEC UE TIC ATIALTNOELC TWVY EPYOOOTWV/PLWY, OTIWC
auTec Ba KaBoploToLV Peow opddwy eotlaong (touAdyotov 80
epyodOTEC/PLEC aTIO b XWpPEC TNC E.E) Kal ueyaAng kAUakag €peuvag
(TouAdloTov 500 epyodoTeEC/pLeC amod 5 xwpec e E.E).

2. 20 gIKpOdLATILOTELTAPLA VIO TIC eTIAEYUEVEC BAOIKEC OEELOTNTEC,
UE BAON TIC ELPWTTIALKEC APXEC VLA TO OXEOLAoPO, TNV AVATTTUEN KAl

TNV £KO00N ULKPOOLATILOTELTNPLWY, ETUKUPWPEVA Peow Tou ISO17024.

3. Eva «Awapatnipto yia tnv AntacxoAnon» (Passport To Employment)
(PTE), tov Ba pmopel va AdBel, evac/pla ekmaldbeuopevoc/n oTov
omoto/otnv  omola  exouvv  amodobel  emTUYWC  kal  Ta 20
ULKPOOLATILOTEL T OLA.

4. Ta 20 pikpodramotevTnpla ge tn Hopn Evpwnaikwv Ynelakwv
Motomowntikwv Maénong.

5. Mabnolako vALKO yia TG 20 Baclkeg He€LOTNTEG, Ue OKOTIO TNV
LTTOOTAPLEN  TWV  EKTTAOEULOUEVWY  OTNV  QTOKTINon  TwV
ULKOOOLATOTELTNPLWV.

6. Eva olOTNUA TILOTOMOLNONG VIO TNV ETIKUPWON TOU £pYAAEloU
afloAoynonc Touv  Ba  ypnowomownBel vy TN Yoprynon  Twv
UlKpodLaroteutnpiwy Kal eva epyaleio a§lohoynong
gvbuypappiopévo pe to 1S017024 via TV emKLPWON  TWV
ULKPOOLATULOTELTNPLWV.

TL eldbouc dpaotnplotnTec Ba vAomolnbouy;

- MpwTtoyevng (opddeg eotiaong) Kat Seutepoyevng (CUUTIARPWON
epwTnHAToAoyiwv og PeydAn KAigaka) épevva e EpYodOTEG/PLEG
oe 5 xwpec Tn¢ E.E. (Kumpo, EAAGSq, ITaAla, MoAwvia, lortavia) yia Tov
TOOOOLOPLOUO TWV ATIOPEWY TOUC OXETIKA LE TIC BAOIKES SEELOTNTEC
TWV UTIOAANAWY 0 YaunAoRaBuec Beoelc epyaolag, kKabBwe Kal
oLvVTagn PLaG CUYKEVTPWTLKNG EPEVVNTIKNG EKOEONG.

- MAoTIKA Xprnon Twv 20 HIKPO-dLamoTEVTNPIWY e LEAN TWV
OUAdWV-OTOXWY 0e 5 xwpec Tnc EE peow aocvyxpovng
NAEKTPOVIKAG HABNONG KAl EMAVAANTITIKWY HAaBnuATwy clyXpovng
NAEKTPOVIKAG HOPYPNG, KAOWC Kal obvTagn OULYKEVIPWTLKAG
€KOEONG YL TA ATIOTEAECHATA TOL THAOTLKOU EAEYXOUL.

- Ynpakn a§lohoynon Twy exTtaldevopevwy og 5 Xwpec tne E.E yvia
TN xopnynon tTwv 20 pikpodiamiotevtnpiwy.

* Mpow6bnon Ttouv «Awpatnpiov ywa TNV AmacxoAnon» o€
ekmaldevopevoug/e¢  (epyalopevoug/e¢ 1 duvnTikoULg/eg
epyalopevoug/eg), mapoxovg EEK, epyodoteg/pleg¢  Kkat
EKTIPOCWTIOUG EPYOOOTWV/PLWYV, KAL POPELG XAPagNG TOALTLKNAG OE 5
Xwpec tneC EE

« Katdption mapoéxwv EEK oc 5 xwpec tne E.E oto oxedlaopo kat
TNV avantuén JlkpodLamotevTnpiwy.

« Epyaotnpta yia epyadopevoug/eg, mapoxoug EEK, epyodoteg/pieg
KOl EKTIPOCWTIOVG EPYOSOTWV/PLWY, KAl POPELG XAPAENG TIOALTIKNG
0g 5 XWpPEeC TNC E.E. oxeTIKA P Ta «Aldaypatar Tou TTpoEKLYPAV aTtO
N 6Ladlkaota TN Xopriynong utkpodlarmoteutnplwy Kat Ta «Emopeva
BAuatar.

- Eupwraiko ocuvedplo yia ta evpnpata tov MORAL kat tn onuacia
TWV JIKpodiarotevTnpiwy.



Nw¢ propeite va enw@eAnBeite ano to MORAL;

2E€ TIOLEC 6PACTNPLOTNTEC UTIOPEITE VA OUULETACXETE, 1L UTTOPOLY Ol
OpaoCTNPLOTNTEC QUTEC vVa 0ac BonBrnoouv ato UEAAOY,

Eav eiote epyalopevog/n oe xapnAopadun 0€on epyaciag n/kat

pENOG peloveEKTOUGAG opadag (pakpoxpovia dvepyog/n véog/a,
OLKOVOMLKA HNn €vepyn yuvaika R/kat  eviAlkag XapnAng
eldikevong) pe Alydtepeg evkalpieg anacyoAnong:

1. Mopelte va OLPUPETAOYXETE O ACLYXPOVN NAEKTOOVIKN paBnaon via
TOV TUAOTLKO eAEY X0 TwV 20 UIKpoSLATILOTELTNELWY, XONOWOTIOLWVTAC
TAQTEOPUA  NAEKTPOVIKNG  pABnonc KAt TapakoAouBwvTaC
ETIAVAANTITIKA LABNUATA 08 CLYXPOVN NAEKTPOVIKI LOPEN, TA OTola
Ba oag BonBroouy va aroKTNoETE/BEATIWOETE RBACIKEC OEELOTNTEC
yLa TNV ATtacxOANON.

2. MTopeite va OCUPPETAOXETE CE YPNELAKN agloAoynon ya tic 20
Baolkec 0eELOTNTEC, YLIa VA AGBETE TA OXETIKA PIKPOOLATUOTEUTHPLA,
Ue TN popen tou «AlaBatnpiou yia tnv ArtacxoAnon».

3. Mropeite va anoktnoete Eupwmnalkd Wnelaka MotornoinTika
Mdbnonc pe Bdon ta 20 uikpodlarmoTeuTrpLa TIou 6a oac xopnynsouy,
Ta ornola Ba cac ponbnoouv va eloeABete otnv ayopd epyaoclag,
OUUTIANPWUATLIKA e AAAQ TIpOoOVTA Kal OEELOTNTEC OOC.

Edav siote napoyo¢ EEK:

1. Mrmopelte va OLUPETAOYETE OE EKTIALOEVOELC OXETIKA UE TOV
OoxedLA0OUO KAl TNV AVATITUEN UIKPOOLATILOTEVTNELWV.

2. Mmopelte va amoKTINoeTe TPOORAOcN OE EKTIALOEUTIKO ULAIKO
AOUYXPOVNC NAEKTPOVIKNC pABNoNG via TNV QvarTuén Ractkuwy
OeCLOTATWY yla TNV artaoxoAnon.

3. Mrmopeite va OCULUUUETACKXETE O €pYyACTNPLd OXETIKA pe TaA
OLOGYUATA TIOU AvTARBNKav amo Tnv avartuEn Kal Tn Xoprynon
ULKPOBLATILOTELTNELWY, KABWC KaL OXETIKA UE TOV TPOTIO UE TOV OToLo
TCQ PIKPOJLATILOTEUTHPLA UTIOPOUV VA AELOTIOINBOLY TIEPALTEQW).

Eav eiote €pyodotng/pia 1) EKMPOOWMOG EpyodOTn/pLag:

1. MTopelTe va cLUUETAOXETE O OPAOEC €0TLOONC KAl 08 UEYAANC
KAlUaKAC €peuva, yia va KATABECETE TIC ATIOYELC 0AC OXETIKA UE TIC
Baolkeg OeflOTNTEC TIOL ATALTOLVTAL yla TNV €loodo otnv ayopd
egpyactac kat tnv epyacta os xaunAoBabuec Beoelg, Aappavovtag,
eriong, LT oYLV TIC OUCKOALEC TIOU QVTLHETWIT{OUY OPLOUEVEC
LELOVEKTOVOEC OUAOEC KATA TNV avadntnon 6£ong epyactag.

2. Mropeite va OCUUUETACYXETE O£ €PYAOCTNPLA OXETIKA pe Ta
OldAyUaTa TIOU AvIARBNKay amod Tnv QvartuEn Kal Tn Xoprynon
LLKQOOLATILOTEUTNPLWY, KABWC Kal OXETIKA e ToV TPOTO e TOV OToLo
TO PLKPOBLATILOTEUTHPLA UTIOPOUV VA AELOTIOINBOLY TIEQALTEQW).

3. Mmnopelte va arokTnoeTe POoRACN 0 eva €PYAAELO TIOU Ba CAC
BonBroel oTn dLadlkaota TPOCANYNC UTTAAANAWY.

4 Mrmopelte  va  QMOKTACETE  eurtelpla otnv
Uikpodlaruoteutnpiwy.

QVATTTLEN

Eav eiocte umtevBuvog/n Xapagng TMOALTLIKNG:

1. Mrmopelte va OUUUETAOXETE OS EPYAOTNPLA OXETIKA LE TaA
OlddyuaTa TIOU AvIARBNKay amod Tnv QvartuEn Kal TN Xoprynon
LLKQOOLATILOTEUTNPLWY, KABWC Kal OXETIKA e ToV TPOTIO e ToV OToLo
TO PLKPOBLATILOTEUTHPLA UTIOPOUV VA AELOTIOINBOLY TIEQALTEPW).

2. Mrmopelte va AdBete TPOTACELC VA TNV aglomoinon Twv
ULKPOOLATIOTELTNPLWY O eTITTESO MOATIKAC (MAPEURACELC OXETIKA
e TA CLOTNUATA TIPOCOVTWY KAl TIC eukalpleg Tou TIAPEXOLY Td
ULKQOBLATILOTEUTNPLA, TN OLacVOEDN TWV PIKPOOLATILOTEUTNPLWY UE
TA £0VIKA TTACLOL TIPOCOVTWY, KATL).



lotooeAida Epyov: www.moral.projectsgallery.eu

Etaipot:

AUFICATIO,
d

Edv muoteveTe 0Tt ) eMikUpwon pabnong MIKPHZ dudapketac pmopei ‘ ) N OO%
va €xet METAAO avtiktumo otnv enayyeAPATIK KAt Tpoowrikn {wn ‘ . 5 Z

atopwv pe xapnAn e€idikevon n/kat ATOUwWV TOU AVI)KOUV CE

peloveKTOUoEG opaddeg, Asttovpywvtag¢ w¢ AIABATHPIO yia tnv OEB
AlMAZXOAHZH T0oUG, UTIOPEITE VA EMKOIVWVHOETE E TOUG ETAIPOUG
TOU €pyovu 0Tn XWpa oac, yla va HABETE MWC MTopeite va WWW.0Eb.0rg.CY www.cycert.org.cy
enwpeAnBeite and to MORAL. ,
Xpnatpon01rja't"s T0 MORAL yia va Bpeite to dpopo oag mpog tnv FUNDACION equijo0 humano Valencia
enayyeApatikn emrvyial , _ v
www.fundacionequipohumano.es www.camaravalencia.com
S
5 | CAMERA DI COMMERCIO /\
SUVTOVIGTAC: CD,-,SQC, DELLA BASILICATA = S n O r
nc‘ Associazione Nazionale Orientatori

www.basilicata.camcom.it WWW.asnor.it

Mediterranean
.M M C Mana /-
gement Centre =
STHEV
DIMITRA Association of Thessalian

) v Enterprises and Industries
educational organization
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AlevBovon: luRpou 16, 1055 Aeukwota, KOTpog
TN\ +357 22466633 0
E-mail: europeanprojects@mmieclearningsolutions.com
loToceAlba: www.mmclearningsolutions.com
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et ZIEMI RADOMSKIE]
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www itee lukasiewicz.gov.pl www.radomskibiznes.pl
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£ E iKinc ‘EVwo AVTIMTPOOWTTEVOUV KAT'avaykn TI¢ amoYelg Tng Evpwraikng Evwong fi Tou Eupwmdikou EkteAeoTikol Opyaviopol Ekmaideuonc kat MoAtiopou (EACEA). H
* o x NG EUpWTTaikng ns Eupwmaikn Evwon kat o EACEA dgv pmopouv va BewpnBolv urrielBuvol yia Ti¢ eKQPalOUEVES ATTOYELG.



